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Article 1 Chienkuo Technology University Guidelines for Student Recognition and
Discipline (hereinafter referred to as “Guidelines”) been established in
accordance to the stipulations m Article 32 of the UNIVERSITY ACT,
Article 41 of JUNIOR COLLEGE ACT.
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Article 2 Student (including graduate students) merits and demerits shall be handled
m accordance with the Guidelines, except as otherwise specified i other

regulations.
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Article 3 The guidance and discipline of students by teachers should align with the
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following objectives:
1. Encourage students for excellent performance and cultivate in them a
sense of self-esteem, respect for others, and self-discipline. and cultivate
i them a sense of self-esteem, respect for others, autonomy and
self-discipline.
2. Guide students in their holistic development, fulfill themselves, and

foster a perfect personality.



3. Develop student’s good habits and foster behaviors conforming social
norms.
4. Ensure the normal progress of classroom teaching and school

educational activities
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Article 4  Guidance and discipline of students should be based on the following
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principles:

1. Respect students’ self-esteem.

2. Value students’ individual differences.

3. Meet the demand of students’ mental and intellectual development.
4. Protect students’ rights of education.

5. Bring patience and compassion into education.

6. Inspire students' self-reflection and self-discipline abilities.

7. Do not punish all students due to the mistakes of minority.
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1. Teachers should provide various forms of guidance to students,

including i areas such as life, learning, career, psychology, and health.

Personal or family information obtained by teachers i the process of

providing guidance and discipline to students shall not be disclosed or

leaked to the public except as required by law.
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2. In the execution of teaching, guidance, training, evaluation,

management, counseling, or providing job opportunities to students,

teachers shall not develop relationships that violate professional ethics
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i interpersonal interactions related to sex or gender. If teachers
discover a potential violation of the aforementioned professional ethics
i teacher-student relationships, they should proactively recuse
themselves or report it to the school for appropriate handling.
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Faculty, staff, and students should respect the autonomy of others and
themselves in matters of sexuality or body, avoiding unwelcome
pursuit behaviors. They are prohibited from handling conflicts related

to sex or gender through coercive or violent means.
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Article 6 Teachers should take the following measures in guiding and disciplining

students:

1. Advising and encouraging corrective behavior, providing verbal
correction.

2. Referring the student to class advisor (for special cases, referral
to a student support personnel for counseling).

3. Encouraging participation i counseling-oriented club activities.

4. If necessary, notifying parents or guardians to address the 1ssue jointly at
school.

5. Implementing other appropriate measures.
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Article 7 If the aforementioned disciplinary measures prove ineffective, the following

actions may be taken:

1. Warnings
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Article 8
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Article 9

2. Minor demerit.
3. Major demertt.
4. Probation.
5. Expulsion.

6. Other appropriate measures
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If students are found carrying or using the following items, teachers or

student support personnel should promptly handle the situation and,

depending on the circumstances, report the matter to the relevant

authorities:

1. Items with lethal potential, such as knives, firearms, ammunition, and

other dangerous objects.

2. Poison, drugs, and narcotics.

3. Obscene or violent publications (or electronic media), images, videos,
etc.

4. Tobacco, alcohol, betel nut, or other items that may harm students'
physical and mental health.

5. Other prohibited items.
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Students who have acted in one of the following ways may be awarded one
commendation.
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1. Being courteous enough to be student’s model.
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2. Returning lost items of minimal value.
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3. Proved to take good care of classmates who are unwell.
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4. Participation in public service tasks with dedication.
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5. Proved to encourage classmates to behave well.
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Article 10
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6. Achieving outstanding results in regional (including on-campus)
competitions.
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7. Providing constructive suggestions that are adopted by the school.

A B E PP ILEIFI AL BIFINA R A A o

8. Serving as certified class or club officers and perform well.
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9. Other comparable good conduct deserving commendation.
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Students who have acted in one of the following ways may be awarded one

minor merit:
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1. Achieving a top-three placement in regional (including on-campus)

competitions.
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2. Protecting public property and ensuring the interests of the group are
not harmed.
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3. Acting bravely, safeguarding the interests of the group or classmates.

AR R RS R TR AR -

4. Proved of showing respect to the elderly, helping the young, and

assisting fellow students.
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6. Exceptional performance in fulfilling public duties, supported by
concrete evidence.
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7. Those who have concrete evidence of maintaining campus tranquility
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and ensuring the safety of classmates.
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8. Participating in off-campus internships, workshops, training, and service
with excellent perf()rmance bringing honor to the school.
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9. Intervenlng, addressmg, or reporting violations, confirmed to be true
after investigation.
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5



54— i
Article 11

Article 12

10. Serving as class or club officers and demonstrating remarkable
performance.
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11. Other comparable good conduct.
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Students who have acted in one of the following ways may be awarded

one major merit and certificates:
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1. Assisting in promoting national policies with excellent performance.
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2. Benefits the country, society, or school by mventions.
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3. Exceptional behavior to avoid a major disaster that 1s harmful to the
country, society, or school.

o $HTF R 2 TR ’”ﬁi‘é“?ﬁlﬁigﬂ °

4. Compile or translate valuable work which will be of benefit to the

community or country

I ORERUVERTI LT A FOHEERL § o L EHEEY
MEREY -
5. Providing exceptional recommendations and taking the lead

implementing them so that the University’s reputation is enhanced.
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6. Taking risks, facing challenges, self—sduﬁlung for others—worthy of
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being a role model for others.
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7. Achieving a top-three ranking in national or international competitions.
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8. Other comparable good conduct.
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Students who have acted in one of the following ways may be awarded
other rewards (certificates, medals, cash prize, or gifts):
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1. Exceptional performance in academic achievements or technical
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creations that are worth being awarded.
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. Representing the University in youth activities or social service with

NO
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Article 13

outstanding performance.
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3. Students who are Warmhearted and have made special contributions to
the school and society.
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4. On campus competitions that have already awarded cash prizes or

vouchers, additional commendations or rewards will not be recorded.

R PR TR
Students who have acted mn one of the following ways may be given one
warning:

- N EF R FAIERE -

1. Students has minor violating of the school rules.
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2.Being mappropriate in speech and behavior in ways that are unbecoming

of a student.
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3. Not acting responsibly in the role of class officer.
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4. Those who cause minor disruptions during classroom sessions.
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5. Those with minor violations of the leave-of-absence regulations.
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6. Those with minor violations of dormitory or cafeteria guidelines.

SRR bR SRR U E R EEE G KPR o

7. Spitting, littering, and discarding items such as beverage cans, food
packaging, etc., in public places.
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8. Those with academic probation fail to u)mplv with specified regulations.
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9. Behavior involving minor incidents of interference m others' daily lives
through tracking, emails, or other means that violate the consent of
others.
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10. Involvement with minor severity in sexual harassment or bullying
mcidents determined to be true through an mvestigation by the
'Gender Equality Education Committee,', and referred for disciplinary
7
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action.
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11. School bullymg, confirmed through an investigation by the
'Anti-Bullying Response Team,” with minor severity, are referred for
disciplinary action.
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12. Other comparable misconduct.
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Students who have acted mn one of the following ways may be given one
minor demerit :
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1. Being impolite to teachers and faculty Wlth minor severity.
N ‘g\‘;:&;{—‘;p\;g B4 E, p;.g;ﬂsw iy .%z o
2. Bullying a schoolmate or provoke the misbehavior.
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3. In public spaces, those who disrupt order by making loud and unruly
disturbances, with a relatively minor severity in the situation.
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4. Non-dormitory occupants entering the dorm without permission.
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5. Those who damage the reputation of classmates through text or

graphics.
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6. Absence from a required meeting or extracurricular activity for no

>)

reason.
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7. Poor perf()rmance during external internships or service activities that
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reflects negatively on the reputation of the school.
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8. Students who fail to complete the procedure of military service within
appointed period.
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9. Trespassing over school or dormitory walls and classroom window
barriers.
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10. Dismantling school building doors or Wlnd()ws, or moving desks, chairs,

or equipment without authorization.
8
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11. Riding scooters without wearing helmets.
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12. Those who park vehicles in unauthorized locations.
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13. Those who go to inappropriate entertainment places.
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14. Students who carry or use illegal drugs or dangerous objects.
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15. Being absent without cause from class officer training sessions.
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16. Students with academic probation for non-compliance with specified
regulations, who, despite disciplinary warnings, fail to rectify their
behavior (or repeatedly show no improvement).
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17. Those who engage in on-campus alcohol consumption, gambling,

smoking, chewing betel nuts, or littering cigarette butts.
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18. Those who intentionally create a messy environment, fail to clean up
without any valid reason or persistent non-compliance despite
repeated warnings.
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19. Minor infractions mvolving the violation of intellectual property rights
or internet usage regulations.
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20. Skip physical examination without permission.
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21. Minor infractions involving the violation of academic ethics.
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22. Behavior involving interference i others' daily lives through tracking,
emails, or other means that violate the consent of others, with a more
serious severity.
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23. Involvement in sexual harassment or bullying incidents determined to

be true through an investigation by the Gender Equality Education
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Article 15

Committee, with a more serious severity, and referred for disciplinary
action.
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24. School bullying, confirmed through an investigation by the
'Anti-Bullying Response Team,” with a more serious severity, are
referred for disciplinary.
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25. Intimate partner violence, and confirmed by a court-issued protection
order or with specific facts.
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26. Other comparable misconduct.
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Students who have acted in one of the following ways may be given one

major demerit:
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1. Tearing up announcements, forms, and documents in the school.
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2. Insulting faculty or staff.
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3. Obstructing faculty or fellow students from carrying out official duties.
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4. Unauthorized alteration of documents, certificates, or related digital data

issued by the school.

[3X)

SRR R LEP Y

. Making false or malicious statements.
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6. Students who destroy public property.
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7. Ruining teacher's reputation through written content or illustrations.
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8. Make false reporting to cheat on teachers.
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9. Fail to adhere to discipline and engage in behavior that brings disgrace
the reputation of the school.
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10. Misuse public resources or authority for personal gain, with the
deliberate intention of causing harm to others for their own benefit.
10
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11. To force teachers to fulfill personal wishes, with a relatively mild
severity.
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12. Unauthorized occupation of the dormitory without completing the
accommodation procedures.

LA RIFEGLAET  BFEE . FRRGRERAERF -

13. Refusing to accept the constraints or punishment from teachers,
sophistry with arrogant manner.

te s HESBRTLFESFERES -

14. Performing official duties irresponsibly, with a more serious severity.
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15. Cheating on exams.
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16. Assaulting or fighting
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17. Violating intellectual property or campus network regulations, with a
more serious severity.
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18. Unauthorized setting off of firecrackers or engaging i other activities
that seriously disturb the peace in the educational zone.
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19. Engaging in criminal acts, having been convicted by the court with a
final guilty verdict and not granted probation.
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20. For our school's Hong Kong and Macau students, overseas Chinese
students, and international students who work overtime during their
stay in Taiwan, if it was verified to be true but minor severity.
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21. Violating academic ethics, with a more serious severity.
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22. Incidents involving sexual harassment, sexual assault, or sexual bullying,
as mvestigated and confirmed by the Gender Equality Education
Committee, those with a more serious severity and referral for

disciplinary.
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Article 16
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Article 17
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23. School bullying, confirmed through an investigation by the
Anti-Bullying Response Team, with a more serious severity, are
referred for disciplinary.
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24. Intimate partner violence, with a more serious severity, and confirmed
by a court-1ssued protection order or with specific facts.
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25. Other comparable misconduct.
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Students who have acted m one of the following ways may be given
probation:
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1. Violating any item of Article 16 Wlth a more serious severity.
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2. Violating school rules repeatedly and ignore advices.
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3. Violating school rules seriously but fully aware of their regrets.
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4. Fraudulently using or forging letters, seals, or signatures of faculty.
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Illegally possessing or using banned narcotics amphetamine, or illicit
drugs.
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6. Cases approved by the student’s affair committee.
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7. Behaving in other ways comparable to the ones stated above.
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Students who have acted in one of the following ways may be expelled:
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1. Fraudulent use, falsification, alteration, or forgery of other people’s
documents with a more serious severity.
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2. Students who have accumulated three major demerits which cannot be

cancelled out by merits.
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3. Students whose conduct scores below sixty points
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4. Violating any item of Article 16 with a more serious severity.
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. Slandering or insulting teachers with a more serious severity.
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6. Students who are disciplined with a demerit or more severe punishment
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while on probation
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7. Founded a serious act of gambling and stealing.
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8. Students proven to have been involved i fraudulent and corruption

behavior in regard to group finances.
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9. Creating rumors or spread remarks or words that endanger the country,

society or school.
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10. Participating in external illegal groups or gangs.
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11. Behaving inappropriately on and off-campus and damaging the

University’s reputation.
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12. Engaging in serious criminal acts, having been convicted by the court
with a final guilty verdict or confirmed by school.
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13. Selling or manufacturing illegal drugs, amphetamine, or other

narcotics.
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14. Students from Hong Kong, Macau, overseas Chinese, Mainland China,
and foreign students at our university work illegally during their stay in
Taiwan, upon mvestigation, if the evidence 1s confirmed and severe.
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15. Incidents involving serious sexual harassment, sexual assault, or sexual

bullying, as mvestigated and confirmed by the Gender Equality

Education Committee, resolved by the Student Affairs Committee.
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Article 18
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Article 19

o

LA B R ARG AL A2 B

f

16. Behaving in other ways comparable to the ones stated above.
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Aside from the standards set out in these Guidelines, punishment or
reward for students’ behavior may be augmented or reduced i accordance
with the students’ motivation and purpose, attitude and means, and the

effect of the behavior.
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Procedures for issuing recognitions and imparting disciplinary actions:
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1. School faculty and staff can provide reference materials for awards and

punishments such as commendation, minor merit, warning, and minor
demerit. The Student Affairs Division shall mvestigate and confirm the
facts together with the student’s class advisor. Then approved and
announced by the University President or authorized to any other units
from Oftice of Student Affairs to announce.
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2. Any major demerit or higher shall be submitted for review and approval
by the Student Affairs Committee, confirmed by the University
President, and publicly announced by the school.
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3. The Student Affairs Committee, in reviewing significant awards and
disciplinary actions concerning students, should 1nvite relevant
department heads, class advisors, academic advisors, and relevant
personnel to attend.
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4. When a student 1s rewarded with a major merit or punished with a

major demerit, the University should notify the student’s parents or

guardian i writing.
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Article 20
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Article 21
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Article 22
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Article 23

Article 24

6. The time limit for disciplinary probation 1s generally set at one semester.
However, based on the student's demonstrated improvement and
behavior, the duration may be shortened or extended. Students placed
on disciplinary probation during the semester must undergo another
one-semester disciplinary probation after the review.
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Merits and demerits are cumulatively calculated and can cancel each other

out, but the previous merits cannot be offset subsequent demerits, and the

records cannot be canceled.
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When the Student Affairs Committee reviews significant violations, it
should adhere to principles of fairness and confidentiality, understand the
facts of the incident, and provide the student mvolved, as well as their

parents or guardians, an opportunity to present their views.
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After making significant decisions, the Student Affairs Committee should
notify the student mvolved, as well as their parents or guardians, of the
facts, reasons, and the basis for any awards or disciplinary actions. When
necessary, the committee may request the cooperation of parents or

guardians for counseling.
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After students are disciplined for significant violations, teachers must carry
out follow-up counseling. When necessary, they will collaborate with
relevant counseling units to assist students in reforming their behavior. For
those requiring long-term counseling, the school may request parental
cooperation and seek assistance from social counseling or medical

nstitutions.
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Students who believe that disciplinary measures taken by the school

concerning them are illegal or improper and have caused harm to their
15



rights may submit a written appeal to the 'Student Appeals Committee' of

the school.
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Article 25 If a student receives expulsion or a similar severe disciplinary action, which
1s sufficient to alter the student's status and harm their educational rights,
and the appeal to the school provides no remedy, the student may,

according to the law, file an appeal and administrative litigation.
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Article 26 When these regulations apply to the Division of Continuing Education, the
levels and procedures are managed by the Division. Commendation,
minor merit, warning, and minor demerit are handled by the Division and
class adwvisors, approved and announced by the School President or
authorized to the Division to announce. Matters mvolving major demerits
and above are reviewed by the Division of Continuing Education Student
Affairs Commuttee.
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Article 27 These guidelines, upon approval by the University Affairs Meeting, shall be

submitted for the School President's approval, publicly announced, and
immplemented. The Guidelines are filed for reference at the Ministry of

Education. Amendments are to be dealt with in the same manner.
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